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1.1 General characteristics 
 

The effects of recent economic crisis can be felt across all of EU. Unemployment in the EU 

27 reached in July to 9%. This is the highest unemployment rate since May 2005. In Slovakia, 

the unemployment rate was at 12%. Eurostat estimates that in July 21.794 million people 

were unemployed, of which 15.9 million were in the Eurozone. The growth of unemployment 

in the EU confirms the negative economic developments in all member countries. Slovakia, 

although not included in the top three countries with the highest unemployment rates, is still 

above the EU average. 

 

Labour market in Slovakia has recently gone through significant changes. In summer 2008 the 

unemployment has decreased to historic minimum from 1997 (see the chart below). The 

dynamics of the labour market inclined to favour of job seekers. Shortages of qualified 

specialists and even manual workers for example in construction sector moved the advantages 

and power in the direction of employees. Consequently the wages were rising and employees’ 

loyalty was decreasing. Fierce competition among employers and high turnover created 

favourable conditions for recruitment agencies that have established a permanent place in the 

labour market. 

 

However this trend started to change within couple of months at the end of the 2008. The 

crisis started to unfold in full during the first months of 2009 when the situation rapidly 

worsened and many companies announced collective redundancies. By the middle of 2009 the 

unemployment in Slovakia reached the highest levels in four years. 

 

 



 
1.1.1 Unemployment rate in Slovakia 

 
Source: http://www.sme.sk/c/4363530/interaktivny-graf-vyvoj-nezamestnanosti-na-slovensku-1997-az-2009.html 

These realities translated also into significant shift on the labour market. According to various 

specialists from recruitment agencies the current developments in the Slovak labour market 

can be perceived positive as well as negative. These changes in the labour market are 

expected to remain after the crisis is over and the recovering process of the labour market to 

its pre-crisis status is predicted only after years at the earliest.  

The growing unemployment dominates the negative one. As many as 100,000 people might 

lose their jobs, directly or indirectly. As positive consequences we may the fact that 

companies which were just recently searching for qualified labour can now hire employees on 

the basis of quality. In addition, based on personnel audits, they were able, as a consequence 

of the crisis, to eliminate such phenomena as over-employment or low loyalty by employees. 

The most visible impact of unemployment is that expectations of new employees have 

become more realistic and that companies now can enhance their staff given lower levels of 

turnover. The crisis has already changed the labour market in that more clever employees 

have already started to increase their qualifications to become more competitive in the market. 

In Slovakia, the automotive, machinery and textile industries and their suppliers have been 

most affected by the crisis and the jobless rate in these industries confirms this. The crisis is 

also further widening employment gaps between regions. The tendency for 2009 and 2010 is 

not positive either. According to official statistics, at least 35 job seekers are applying for each 

vacancy. However it is expected to increase since layoffs have not bottomed out yet. 



 
A significant number of the new Slovak job seekers are people who worked abroad until the 

crisis there sent them home. Slovaks have returned from Hungary, the Czech Republic as well 

as Great Britain and Ireland, and most of them worked in manufacturing, for example, in the 

automotive, machine or electro-technical industries but people who had worked in services or 

construction have also returned to Slovakia. It is estimated that as many as 60 percent of the 

new job seekers are people who had worked abroad. Since February we have seen the inflow 

of job seekers from positions such as operators and craftsmen or from customer service and 

logistics, but also from banks, information technology and health care. Foreign countries no 

longer represent for Slovaks such a good way of living as they did in 2008. 

However people returning back to Slovakia are mostly workers used to be occupied in 

manufacturing, food services and construction development works. All these people might not 

face needs of highly qualified workers. 

The crisis has been changing the labour market and companies are responding to it in various 

ways depending on their size and core business. Some companies immediately reduced their 

workforces to cut costs while others are looking for ways to keep their qualified labour or use 

the current downtime for more education and training. At the moment when the crisis hit, 

employers dismiss their most flexible labour force – for example leased workers. In countries 

where alternative forms of employment have a longer tradition, in contrast to Slovakia, these 

flexible forms of employment are used during crises. 

It is believed that the current labour market development will have implications on forms of 

employment that will undergo a huge change. For instance, personnel leasing can be seen as 

one of the fastest indicators of changes in the labour market. When the crisis burst out, 

companies were getting rid of their temporary employees and today they are the first to come 

back. Employers prefer, in uncertain times, flexible and lower-paid workers. It is impossible 

to predict developments in the labour market or in the whole economy towards the end of the 

crisis. The increased interest in workers employed on the basis of personal leasing is the first 

signal that the economy, even though slowly, is again reviving. 



 
It is believed that the crisis has made the labour market more flexible. We will be seeing more 

part-time work contracts and it is possible that there will be more alternative forms of 

employment – jobs on contract or self-employment as well as agency employment will grow 

is expected to grow after improvement in the economic situation. The flexibility will also be 

marked by higher labour mobility as well as no lifetime jobs. The average number of jobs per 

life is five.  

1.1.2 Employment of foreigners by nationality in October 2009 
 

In total there has been 15 364 registered employed foreigners in Slovakia in October 2009 out 

of which 12 318 men and only 3049 women.  The table below shows 20 highest represented 

countries of origin and the number of their nationals working in Slovakia in October 2009. 

1 Hungary 1394  11 Great Britain 363 

2 Poland 1282  12 USA 276 

3 Ukraine 944  13 Serbia 271 

4 Germany 733  14 Russia 187 

5 France 691  15 Spain 154 

6 South Korea 552  16 Japan 120 

7 Austria 504  17 China 111 

8 Vietnam 497  18 Belgium 107 

9 Bulgaria 462  19 Thailand 97 

10 Italy 376  20 Nederland 80 
Source: UPSVAR SR 

 

 

1.2 Structure of economy 
Slovakia prides itself on the industrial heritage. In the past the emphasis was on mining and 

metallurgy and gradually has shifted to present focus on automotive industry, 

electrotechnology, engineering and wood processing that have become the key sectors of 

Slovak economy. Over the last 6 years, a large number of the key global corporate players 



 
have targeted Slovakia for investment. Significant projects have been announced in the 

automotive and electronics industry, including companies like KIA, PSA Peugeot Citroen, 

Samsung and Sony. Their arrival has attracted a large base of their suppliers to Slovakia. The 

chart below plots the industry’s structure in Slovakia in August 2009.  

 

 

 

As indicated earlier one of the main sectors is car production. Another important sector is 

electricity, gas, steam and cold air delivery. Dominance of this sector can be explained by 

Slovakia being the second largest transporter of gas in Europe. Building on the tradition, 

production of metals still belongs among the central sectors. Computer, electronics and 

optical products have also grown to become one of the key areas. 

 

The structure of economy has important implications on the labour market as it influences the 

demand.   According to Eurostat the average annual gross wage in Slovakia was 18 865 



 
EUR. The average monthly salary per sector for the second trimester of 2009 can be found in 

the table below. 

 

1.2.1 Average salary per sector in 2Q 2009 
1.1.1.1 Agriculture: 1.1.1.2 557,54 EUR 

1.1.1.3 Industry: 1.1.1.4 745,34 EUR 

1.1.1.5 Construction: 1.1.1.6 557,34 EUR 

1.1.1.7 Wholesale, retail: 1.1.1.8 733,04 EUR 

1.1.1.9 Finance and insurance: 1.1.1.10 1544,98 EUR 

1.1.1.11 Science & technology: 1.1.1.12 910,48 EUR 

1.1.1.13 Public services: 1.1.1.14 961,99 EUR 

1.1.1.15 Education:  1.1.1.16 636,70 EUR 

1.1.1.17 Health and social services: 1.1.1.18 657,03 EUR 

1.1.1.19 Arts, entertainment: 1.1.1.20 554,28 EUR 
Source: National Statistical Office 

 



 

1.3 Labour market needs 
Despite the increased unemployment and thus fast rising numbers of job seekers there are still 

some shortages in Slovak labour market. In order the stay competitive and attractive country 

Slovakia is in need of sophisticated labour force. The foreign investment prepared a solid base 

however in order to keep the investors in the country after the tax holidays are over and labour 

force no longer cheaper than in other countries, qualified workforce is inevitable. The most 

viable way would be to attract innovation as research and development centres of the already 

established companies to Slovakia. Unfortunately many of young and talented people do not 

choose the studies and careers that are most desired. The preferences of employers are 

demonstrated in the chart below.  

 

1.3.1 Index of employers’ interest per faculty 
 

 
Source: www.profesia.sk  

 

Contrary to these findings one of the most popular study programmes among Slovak students 

are Law, Pedagogy or Philosophy. Technical universities often struggle to attract enough 

applicants. Nevertheless, the Information Technologies and Civil Engineering are the most 



 
demanded and qualified personnel in this areas is already scarce. In addition, with the 

increasing pressure to move towards greener economy new specialties are such as experts in 

renewable energy resources as well as in new food technology/ biotechnology are becoming 

popular.  

 

Another important area facing shortages is health care. The range of position varies from 

experts in innovative medicine through life prolongation medicine and dentists to nurses. 

With increasing standard of living, personal assistants (nurses) or physiotherapist starts to 

gain ground. Specialised healthcare services present yet another alternative. 

 

Rising quality of life also creates opportunities for other types of jobs related to leisure 

activities. Personal trainers, sport instructors, nutrition specialist are gradually building their 

stable place on labour market. However personal development and continuous education is 

equally important for one’s well being and as discussed above nowadays all the more 

important in order to be more competitive and succeed in today’s labour market. Therefore 

education and personal development activities provide additional areas of prospective 

employment. 

 

Finally the sound of the future are technologies and innovation and thus areas with good 

perspective include: 

- nanoelectronics 

- intelligent systems 

- aeronautics and air traffic navigation 

- transport, logistics and infrastructure 

- hydrogen and fuel cells 

- photovoltaics 

 

 

 

 



 
According to portal www.profesia.sk one of the most visited job portals in Slovakia the most 

demanded professions are: 

1) Sales Manager 

Typical job description: 

·  Management of team of sales representatives to ensure their development, 

coaching, motivation and continuing growth 

·  Active search and acquisition of major customers 

·  Development and implementation of major business opportunities 

·  Maintaining business contacts, management of key customers 

·  Responsibility for the company’s achieved sales results 

·  Scheduling business goals 

·  Presenting comprehensive services and solutions to clients. 

Usual profile: 

·  Master degree in Economics, Business or Finance 

·  PC skills – MS Word, MS Excel, internet, MS PowerPoint and MS Outlook 

·  English (Slovak) 

·  Driving licence B 

·  Strong communication, interpersonal and negotiation skills 

·  Flexibility, autonomy,  

·  Analytical thinking 

Average gross monthly salary - 1 107 EUR 

 

 

 

 

 

 



 
Employers’ demand for Sales Manager1 

 

 

2) Car Fleet Manager 

Typical job description: 

·  Responsible for the technical condition and the efficient use of motor vehicles 

·  Planning, implementation and provision of the required service inspections of motor 

vehicles 

·  Communicating with insurance companies, leasing companies and public authorities 

·  Monitoring and evaluation of fuel consumption 

·  Records of drivers, preparation of contracts for individual workers on use of motor 

vehicles 

·  Presentation of financial plans for vehicle repair 

·  Assistance with investment planning within the company 

Usual profile 

·  Secondary education 

·  PC skills - MS Word, MS Excel, internet and MS Outlook 

·  English (Slovak) 

                                                 
1 The chart below shows development of the ratio of added job offers for this position to all posted vacancies per 
month. 



 
·  Driving licence B 

·  Team player 

·  Good communication skills 

·  Attention to detail 

·  Stress resistant 

Average gross monthly salary - 1 011 EUR 

 

Employers’ demand for Car Fleet Manager2 

 

3) IT  Project Manager  

Typical job description: 

·  Preparation, co-ordination and evaluation of the assigned projects 

·  Responsible for the delivery of a  project in an agreed time, quality and price 

·  Communication with the clients 

·  Involvement in the preparation of the bid 

·  Allocation of the tasks to the team members and monitoring of their 

performance 

·  Presentation of interim and final solutions to clients 

                                                 
2 The chart below shows development of the ratio of added job offers for this position to all posted vacancies per 
month. 



 
Usual profile: 

·  Master Degree in IT 

·  PC skills - MS Word, MS Excel, internet and MS Outlook 

·  English (Slovak) 

·  Leadership skills 

·  Strong communication and presentation skills 

·  Analytical thinking  

·  Capability to solve problems 

Average gross monthly salary - 1 933 EUR 

 

Employers’ demand for IT Project Manager3 

 

 

4) Project Manager 

Typical job description: 

·  Preparation and management the assigned projects  

·  Preparation of project management methodology within the company 

·  Establishment and management of the project team 

                                                 
3 The chart below shows development of the ratio of added job offers for this position to all posted vacancies per 
month. 



 
·  Co-ordination of the workflow and performance of subcontractors (external 

suppliers) 

·  Reporting to members of the management about the ongoing projects status 

Usual profile: 

·  Master degree in Economics, Business or Management 

·  PC skills - MS Word, MS Excel, MS PowerPoint, internet,  MS Outlook (MS 

Project) 

·  Strong communication skills 

·  Analytical thinking 

·  Flexibility 

·  Team player 

·  Stress resistant 

 

Average gross monthly salary - 1 786 EUR 

 



 
Employers’ demand for Project 

Manager4

 

5) Product Manager 

Typical job description: 

·  Creating business solutions, processes and business models 

·  Preparation of technical and financial bids/offers 

·  Design and implementation of innovative measures 

·  Sales support with regard to technical and process aspects and relationships 

with suppliers. 

·  Management of the technical and commercial documentation 

·  Market research, processing of its results and regular reporting of the results 

and their presentation. 

·  Co-operation with sales and technical departments of the company 

·  Representation of the company in negotiations with business partners and other 

stakeholders 

Usual profile: 

                                                 
4 The chart below shows development of the ratio of added job offers for this position to all posted vacancies per 
month. 



 
·  Master degree in Sales, Business, Economics, Finance or relevant technical 

field 

·  PC skills - MS Word, MS Excel, MS PowerPoint, internet,  MS Outlook 

·  English (Slovak) 

·  Driving licence B 

·  Strong communication skills 

·  Flexibility 

·  Creativity 

·  Analytical thinking 

Average gross monthly salary - 1 153 EUR 

 

Employers’ demand for Product Manager5 

 

 

 

 

                                                 
5 The chart below shows development of the ratio of added job offers for this position to all posted vacancies per 
month. 



 
Based on the sectors of economy currently the highest number of current job offers at 

www.profesia.sk  (December 2009): 

1) Health care and pharmacy 

2) Transport and logistics 

3) Construction and real estate 

4) Engineering 

5) Banking/ Economics and Finance/ Sales/ Marketing and PR 

6) Production 

7) Electronics and energy  

8) IT 

 

 

1.4 Problems identified 
·  Absence of system for identification of labour market demands 
·  Need to identify gaps 

·  Lack of matrix for research on the sector analysis, 

·  No data about current, short-term and long-term trends of economic development on 

regional level 

·  Lack of data specification about sector economy, regional sector economy based on 

potentials and human resources, geographical and natural resources 

·  Lack of surveys on economic services breakdown by sectors, regional service and 

industry, lack of general tool for data collection and update of the labour market needs 

(we have analysed only private data banks) 

·  Lack of obligations for announcing jobs opportunities 

·  Lack of centralized or regional labour databank 

·  No tools and methods developed for identification of real needs and potentials 

·  Lack of links between economic needs and graduates 

·  No data neither surveys about professions of returnees (migrants) / lack of analysis of 

their abilities to react of the needs of the market 



 
 

 

1.5 Sources: 
·  Eurostat: http://epp.eurostat.ec.europa.eu/portal/page/portal/eurostat/home/  
·  Institute of Employment: www.iz.sk 
·  National Statistic Office: www.statistics.sk/  
·  Profesia: www.profesia.sk 
·  The Slovak Spectator, 4 May 2009, Crisis makes the labour market more flexible - Jana 

Liptáková,  
http://www.spectator.sk/articles/view/35173/19/crisis_makes_the_labour_market_more_flexible.html 
 

 

SLOVAKIA’S ECONOMY
overview-trends-outlook-needs-future

Financované Európskou úniou z Európskeho fondu pre integráciu
štátnych príslušníkov tretích krajín. Solidarita pri riadení migra � ných 
tokov .  

 
 
 



 

Quick overview

• on the crossroads of Europe 
• member of EU, Schengen, NATO
• corporate income tax rate: 19%
• personal income tax rate: 19%
• VAT: 19% 
• Withholding tax on dividends: 0%
• in need of sophisticated labour 

from abroad: IT specialists, science 
and technology, medicine, 
engineering

• in need to develop knowledge and 
value added economy

• need to change the structure of 
R&D expenses and start investing 
more into sophisticated areas with 
higher returns

 
 
 

Industrial trends then and now
• Slovakia prides itself on the industrial 

heritage. Primary focus in past was 
given on metallurgy and mining . 
With changing trends and influx of 
foreign investors this has changed.

• Key sectors of the economy are 
automotive industry, electro-
technology, engineering and wood 
processing

• Over the last 6 years, a large number 
of the key global corporate players 
have targeted Slovakia for investment. 
Significant projects have been 
announced in the automotive and 
electronics industry, including 
companies like KIA, PSA Peugeot 
Citroen, Samsung and Sony. Their 
arrival has attracted a large base of 
their suppliers to Slovakia.

• Success stories: Alcatel, DELL, 
Delphi, Deutsch Telecom, EdF, 
Emerson Electric, EON, Gaz de 
France, IKEA, Heineken, Hewlett 
Packard, Johnson Controls, KIA, 
Lenovo, Panasonic, PSA Peugeot, 
Motorola, Orange, O2, Rodamco, 
RWE, Samsung, Siemens, Sony, 
Tesco, US Steel, Volkswagen, 
Whirlpool

 



 
 

Industry’s structure in August 2009
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Basic economic indicators
GDP growth in %   Unemployment rate   Average salar y in EURO

2005 6.5                        16.2      573.40               
2006 8.5                        13.3                               622.75
2007 10.4                        11.0 688.72
2008 6.4 9.6 723
2009 -2.6 (forecast) 11.6 (august 2009)                                     721.25 (first half of 2009)

Regional comparison 2008 figures
GDP growth in %   Unemployment rate   Aver. salary in EUR

Bulgaria          6.0                          5.4 277.82
Romania         7.3                          5.9  490.43
Hungary          0.5                          8.5                              820.69
Croatia            2.4                          8.2                            1083.63
Czech Rep.     3.1                          4.7                              944.72
Poland            4.9                           7.0                              866.05
Ukraine           2.1                           6.5                              243.09

Source: National statistical offices, Eurostat, Database CE Poland  
 
 
 

Average salary vs. average spendings

Average salary per sector 2Q 2009:

SLOVAKIA

Agriculture: 557,54EUR
Industry:     745.34EUR
Construction: 557.28EUR
Wholesale, retail: 733.04EUR
IT technologies: 1341.25EUR
Financial and insurances: 1544.98EUR
Science and technology: 910.48EUR
Public services: 961.99EUR
Education: 636.70EUR
Health and social services: 657.03EUR
Arts, entertainment: 554.28EUR

Source: Slovak Statistical Office

 
 
 
 



 

Average spendings of the household

Slovak household: 900-1000EUR/month
Romanian/Bulgarian/Serbian household: 400-

500EUR/month
Czech/Croatian/Polish/Hungarian household:

900-1000EUR/month
Ukrainian household: 214EUR/month 

Percentage of the total spendings on 
grocery/month

Slovak/Czech household: 20%
Romanian household: 41%
Ukrainian: 54%
• grocery, living, energy and transport: 

48%-70% of monthly spendings 
• the lower the incomes the higher the 

expenses into these items

Source: RegioPlan Consulting

 
 
 
 
 

Labour market development

- labour costs will increase

- higher number of labour over 60 years of 
age

- no lifetime jobs (average no. of jobs per life -
5)

- higher spendings on employee education

- higher labour mobility

- unemployment rate in Slovakia is unlikely to 
fall below 5%

- need for new professions: alternative energy 
sources specialist, new technologies 
analyst, coordinator, personal trainer (free 
time), life management specialists, 
scientists, life prolongation medicine –
doctors, specialised craftsmen

 
 
 



 
 

Increasing needs

- infrastructure and public sector services, 
- new energy and eco sources
- complex offer of free time activities
- special healthcare services
- information technologies
- education and knowledge activities
- personality development services
- new services related to global change

(teleservices – telecentres)

Index of employers interest per faculty
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Progressive technologies – sound of 
the future

• Main aim of the knowledge-based 
economy is to bring Slovakia on par 

with technologically developed countries. 
The government strategy presupposes 
development in the following areas:

- innovative medicine
- nanoelectronics
- intelligent systems
- aeronautics and air traffic navigation
- hydrogen and fuel cells

- photovoltaics
- new food technologies/biotechnologies 

 


