
Skilled and Business 

MIGRANTS 
WANTED

INFORMATION LEAFLET FOR MIGRANTS 

Pooling your experience will help us 
to ask for better conditions and improvements of the 
environment. We are here to assist you. Our aim is to
encourage migrants and facilitate their opportunities
in non-bureaucratic and decent surviving by learning
in a friendly way about the Slovak language, country,
its history, institutions, socio-economic and culture
aspects of life and citizens’ values.

Our ambition is to get you closer to the local 
society by telling Slovaks more about your culture 
and country you are coming from. Our common 
meeting point will be www.migration.sk

Labour Pool for Migrants
Pracovná banka pre migrantov
Ústav verejnej politiky, 
FSEV, UK v Bratislave

Financované Európskou úniou z Európskeho fondu 
pre integráciu štátnych príslušníkov tretích krajín 

Fancy working, doing business, 
living and studying in Slovakia? 
We explain how…

Whether you are immigrating for work,
study or family reasons to Slovakia, there are thous -
ands of things keeping you on alert because of the
new environment, lack of information or opport unities
to share and consult your particular case.

For ease of use there is straight of information
and advise, we would like to provide within the project
Labour Pool for Migrants in Slovakia. Our services 
are free of charge for you. The project is supported 
by the European Integration Fund administrated 
by the Ministry of Interior in Slovakia.

Slovakia is a very young country with mere 
experience and traditions in immigration policy, thus
we could make the puzzle together. You can share 
with us, we will advocate your rights. Hence our aim 
is to alleviate bureaucratic procedures by asking you
about your case and your impressions.

Attracting Migrants to Slovakia?

10 STRENGTHS OF THE 
LABOUR POOL FOR MIGRANTS

1 guide in obtaining legal papers to study, 
live, work and do business 

2 awareness of governance, social, health 
or educational services

3 providing on-line support in integration 
and employability amongst migrants

4 introduce innovative means of preparation 
and first contact trainings

5 facilitate new ways of recognition 
of qualifications and vocational skills 
at workplace

6 recommend legislative measures
7 streamline communication between 

employers and migrants
8 partner with employers and advise 

on diversity management
9 break the myths of Slovaks 

about migrants
10 explain why capitalizing on 

the strength of immigrants’ 
population



•Residence permits 
(business, study, family reasons stay, 
getting a citizenship)

•Schengen regulations
•Collecting papers 

(various applications, forms)

•Contact the nearest Slovak embassy 
and the border and alien police 
(addresses, phone numbers, assistance)

•Life & Culture 
(Slovak geography, economics, culture, religion)

•Home basics 
(getting accommodation, transportation and 
services, food and shopping, sports, media)

•Virtual vocabulary
(EU, democracy, human rights, migrants, 
gender issues, traditions in Slovakia)

•Free online advisor 
(www.migration.sk) 

•Assist issues
(that are not universally acclaimed by all 
the participants in the migrant worker debate)

•Meet specific skill shortages. 
information on local industries and potential 
employers (or do the jobs that the indigenous 
labour force are unwilling to accept)

•Recognition of education certificates
(approval of your diplomas)

•Social rights
(workers rights and entitlements)

•Obligations of employers and agents
(writing CV, applying for a job, interviews)

•Doing business
(set a company, act as a self-proprietor) 

•Finances
(getting a bank account, paying taxes)

•Front line services
(www.migration.sk)

EDUCATION
•First contact trainings
•Language courses 
•Universities
•Kindergartens and schools 

FAMILIES
•Services for mothers and children
•Services for handicapped 
•Healthcare
•Contact list 

(International and Governmental Institutions, 
as well as NGOs to assist migrants) 

•Building professional networks 
•Managing diversity in workplace
•Non-discrimination and equal treatment
•Employment planning and preparation
•Important organizations and contacts
•Sector initiatives

Survival in Slovakia
HOW TO FEEL AT HOME IN SLOVAKIA?

Employment & Business For You
ARE YOU TO GENERATE INCOMES IN SLOVAKIA?

Your Family & Education
MAKE THE BEST OF YOU WITH YOUR FAMILY.

Employers’ Corner
HOW TO MEET EMPLOYEE?

•E-learning modules

(Slovak language, self-marketing techniques 

and confidence building)

•Various resources

•Documents to download

•On-line debate forums

•Space to share your Slovak experience

•Usefull contact list
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ON OUR WEBPAGE YOU CAN ALSO FIND:


